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Abstract

Thisstudyassessedthecurriculum implementationframeworkforqualityassurancein
businesseducationprogrammeincollegesofeducationinKwaraState.Tofacilitate
theconductofthestudy,threespecificpurposes,threeresearch questionswere
developedandansweredwhilethreeresearchhypotheseswereformulatedandtested.
Surveyresearchdesignwasusedtocarryoutthisstudy.Thepopulationofthestudy
consisted of1068 business education teachers and NCE IIIbusiness education
studentsfrom sixcollegesofeducationinKwaraState.Asampleof255respondents
madeupof52businesseducationteacherswereusedand203NCEIIIbusiness
education students was randomly selected.A 50 items questionnaire tagged
Curriculum ImplementationFrameworkofBusinessEducationQuestionnaire(CIFBEQ)
with 4-pointrating scales was the instrumentused forthe data collection.The
instrumentwentthroughfaceandcontentvalidationbythreeexperts.Thereliabilityof
theinstrumentwasensuredusingtheCronbach’sCoefficientAlphaandtheresult
yieldedareliabilitycoefficientof0.77.Thedatacollectedwereanalyzedusingmean
andstandarddeviation.Themeanwasusedtoanswertheresearchquestionswhilethe
standarddeviationwasusedtodeterminetheclosenessorotherwiseoftheresponses
from themean.Thenullhypothesesweretestedusingindependentsamplest-testand
One-wayAnalysisofVarianceat0.05levelofsignificance.Hypothesesoneandtwo
weretestedusingt-testwhilehypothesesthreeweretestedusingOne-wayANOVA.
Basedonthefindingsandconclusionofthestudy,itwasrecommendedamongothers
thatAssociationofBusinessEducatorsofNigeria(ABEN)andHeadofdepartment
should insistin employing only business education teachers who have received
instructionsonprinciplesofeducationandteaching.Itisonlyteacherswhocantrain
teachersandAvailablephysicalfacilitiesshouldbeproperlymaintainedandthosenot
adequate/available should be provided forBusinessEducation programme bythe
authoritiesofcollegesofeducationasstipulatedbytheNCCEstandards.

Keywords: Curriculum Implementation Framework,Quality Assurance,Business
Education,andCollegeofEducation.
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Introduction

Educationistheprocessofshapingapersonthroughtheteachingandlearning

processinordertoattainorshapespecificpredeterminedobjectivesintheperson

toward providing the person with knowledge,character,and skills.According to

Offorma(2016),educationistheactofeducatingpeopleandenhancingtheirphysical

and mentalcapabilities.Itisalso amethod ofpassing down culturein orderto

guaranteesocialcontrolandtherationaladvancementofsociety.Offormacontinued

saidthateducationshouldbeusedtofostertheattitudes,skills,andbehaviorsthat

societyviewsasdesirable.Thecurriculum,adocumentproducedbythegovernment,

contains certain procedures and educationalactivities geared toward reaching

particulargoals.

Acurriculum isawrittendocumentthatincludespredeterminedcontentintended

tobetaughttostudentsinordertohelpthem achievetheiracademicobjectives.Inthe

definitionofcurriculum,Udesen(2016)statedthatitisplannedandguidedlearning

experiencesandlearningoutcomesformulatedthroughthesystematicreconstruction

ofknowledgeandexperiencesundertheauspicesoftheschool,forthelearners'willful

growthinpersonal-socialcompetence.Itisworrisometonote,however,thatcurriculum

changehasapoorrecordofimplementationinNigeria.Itisatruism thatimplementing

acurriculum isnotasmooth-sailing journey.Thisisperhapsbecausecurriculum

implementationisaverycomplexprocess(Guro&Weber,2010).Countriesworldwide

haveexperiencedchangestotheircurriculum andthishashadanintenseimpactonthe

wayinwhichithasbeenconceptualizedandimplemented(Horsthemke,Siyakwazi,

Walton,&Wolhuter,2013).

OlaitaninUtono(2013)viewedcurriculum implementationasthetechnique,

processesormeansofextendingcontentsofwhatisplannedtolearners.Theextentto

whichthecurriculum isimplementeddependsonthecompetenceoftheteachers

(implementers)aswellastheadequaciesoffacilitiestowhichstudentsareexposedto

intheclassroom.Specifically,thereisnodenyingthateffectiveimplementationof

businesseducationcurriculum dependsonthequalityoftheteachersandtheirabilityto
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effectivelymanipulate,operateandusetheequipmentthatareavailableforteaching

thestudents.Theimplementedcurriculum isthetranslationofcurriculaintentionsinto

realityin classrooms,laboratories,workshops,playgroundsand othersettingsfor

learningwithoutlosingsightoftheprovisionsintheNationalPolicyonEducation(FGN,

2013).Hence,incurriculum implementation,theprincipalactorsareteachers,while

learnersparticipateinlearningprocess.Inotherwords,thebusinesseducationteachers

dutyistobringlearnersintoface-to-faceencounterwithclassroom learningactivities.

Qualitycontrolineducationstrivestoforeseeissuesandguaranteesthatthe

system'soutputsmeettherequired standards.An institution can ensurethatthe

standardandqualityofitseducationalofferingsareupheldandimproveduponthrough

acontinualprocess.Qualityassurance,accordingtoHarmaninOkereke(2014),isthe

systematicmanagementandassessmenttechniqueusedbytertiaryinstitutionsto

monitorperformanceincomparisontoobjectives,ensuretheproductionofhigh-quality

outputs,andpromotequalityimprovement.Igborgbor(2012)maintainedthatquality

assuranceconnotesallthemeasurestakentoensurethattheeducationalsystem is

betterabletomeettheneedsofeachsociety.

WithregardstoBusinesseducationcurriculum,theNationalCommissionfor

CollegesofEducation(NCCE)reviewsexistingordevelopsnewprogrammesfrom time

totime.Thegoalofreviewingexistingordesigninganewprogrammeistoensurethat

itmeetsexistingemergingchallengesinadiscipline.AspointedbyEkpenyong(2012),

changesinnationalgoalseither,culturally,politicallyortechnologicallyusuallyinfluence

changes in the contextand direction ofevery curriculum.Business education

curriculum,therefore,has to do with the goals,contents,learning experiences,

implementationandevaluationoftheoutcomeofalearningprogramme.Inotherwords,

BusinessEducationcurriculum isdynamicinnatureanditshouldmatchwiththetrend

intechnologicalinnovationofcontemporarysociety.

Perhaps this explains why a single documentcalled an NCCE-curriculum

implementation framework is used to direct the implementation of particular

componentsofthelearningplan.Bysystematicallyorganizingandcontrollingcontent

(rules,processes,andconcepts),itsupportsthecurriculum'scoherence(IBE-UNESCO,
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2017).Theframeworkforimplementingthecurriculum comprisesspecificcriteriafor

the curriculum's contentand assessment,as wellas forteachers'credentials,

educationalresources and learning materials,management,and evaluation.The

learningobjectivesforwhatstudentsshouldknowandbeabletodoateachgradelevel

andineachtopicarespecificallydefinedbycontentstandards(NCCE,2020).However,

someeducatorshavequestionedthecreationofnationalcontentstandardssinceit

constrictstheeducationalexperiencetowhatwillbeassessedratherthanemphasizing

whatiscrucial(IBE-UNESCO,2013).

Decisionsregardingthecurriculum mustincorporatethosewithactualteaching

experience.AccordingtoCarl(2015),alotofcurriculareffortsfailedbecausecurriculum

creators underestimated the significance ofimplementation.Once the design and

distributionareaccomplished,itisunwisetothinkthattheeffortisdone.Thetrue

successisdeterminedbyhow practicableitisonaday-to-daybasis.Therefore,itis

crucialforcurriculum designerstomakeasolidplanfortheimplementationstage.Carl

emphasizedtheneedofcurriculum evaluationandknowledgedistribution.Duetotheir

activeparticipationinthesocialconstructionofreality,learnersherebecomethecenter

oflearning.

Thefederal,state,andlocalgovernmentsofNigeriaarealljointlyresponsiblefor

thecountry'seducationalsystem.Thecreationofeducationpolicy,qualitycontrol,and

otheraspectsoftheregulationoftheeducationalsystem areallkeyresponsibilitiesof

theFederalMinistryofEducation.Butitseemsthatthefederalgovernmentisprimarily

focused on tertiaryeducation,which includes colleges ofeducation,polytechnics,

universities,andothersuchinstitutions(FederalRepublicofNigeria,2013).Specifically,

byaddressing theeducationalneedsoftheirimmediateenvironment,focusing on

universalacademics,cultures,scholarships,research,andinternationalacceptability,as

wellasrespondingpromptlyandappropriatelytolocalneedsanddemands,Nigerian

collegesofeducationcontributetonationaldevelopment.Aflexibleprogram thatmay

becustomizedtothepressingneedsoftheelementaryandjuniorsecondaryschoolsis

typicallyrequestedfrom institutionsofeducation.Forinstance,BusinessEducation

Programmewasoriginallydesignedtoofferstudentstheopportunitytodevelopthe

desiredabilities,skills,andunderstandingneededtotakeadvantagesofvocational
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opportunitiesavailableintheworldofwork(Akpomi&Kayii,2020).

Thebusinesseducationprogram'sstatedgoalsaretobecarriedoutinaway

thatallowsstudentstoselectoneormoreareasofspecialization.Intheframeworkfor

implementingthecurriculum,thecollegesofeducationmanagementhaveamandate

thatmustbestrictlyadheredto(NPE,2013).Amandateisaformalinstructionor

delegationofpowertoarepresentativetocarryoutacertainduty(Hornby,2015).This

power,whichisenshrinedinagovernmentinstrument,necessitatessomelevelof

obedience.Inthisapproach,theimportanceofinstructorsisalsomadeclearsince,

whilehavingacurriculum isonething,havingqualifiedteacherswhocanimplementit

inavarietyofsubjects—especiallybusinesssubjects—isquiteanother.Theteacher

standards,which are a quantifiable and public declaration ofthe quality and

professionalism regardingthenecessaryknowledge,abilities,andattitudesofteachers,

serveasthefoundationuponwhichthequalityofinstructorsisdeterminedinthis

context.Thecornerstoneandaim ofthecurriculaatcollegesofeducationshouldbe

theTeacherStandards.

Inordertoensurethatteachersexhibitprofessionalknowledgeandcompetency

regardinghow learnerslearnandhow toteacheffectively;teachershaveprofessional

skillsto planforandassesseffectivelearning;and teachersensureandmaintain

conducivelearningenvironments, NCCE(2020)developedTeacherStandards.Teachers

Standardsaidlecturersintheirplanningbydefiningclearandmeasurablelearning

objectives.Thedevelopmentofoutput-focusedlearningopportunitiesthatfosterthe

knowledge,skills,andattitudesnecessaryforaneffectiveteacherisguidedbyteacher

standards.

Intheircontribution,HaggerandMclntyreinUnalandUnal,(2012)statedthat

experiencedteachersarebelievedtohavecombinedyearsofserviceandarepertoireof

classroom skillsandstrategiesinimplementationofacurriculum.Inotherwords,a

curriculum isatthemercyoftheteacherwhointerpretsitinclassrooms.Classroom

managementisaskillthatcanbegainedthroughtrainingandmanyyearsofexperience

inthefield(Bosch,2006).Thisisclearfrom Shalem's(2010)argumentthatoutstanding

teachersarethemostvaluableresourceinasystem ofeducation,butthatteachersare

also required to carry outresponsibilities thatconflictwith the organization of
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systematiclearning,whichistheirprimaryresponsibility.Thedegreetowhichpupils

have mettheiracademic performance goals is primarilydependenton how well

teacherscarryouttheirteachingduties.Butineffectiveteaching-learningprocessesare

hamperedbyoutdatededucationalinfrastructureandadearthofteachingresources.

Similarly,thequalityoffacilitiesaffectsboththewellbeingofteachersand

studentsaswellaseducationaloutcomes(Kehinde&Mamman,2020).Theimportance

oftraining facilitiesin the livesofgraduatesofbusinesseducation isbecoming

increasinglyrecognized.Theequipmentandfacilitiesinschoolsaidintheteachingand

learning process.According to the NCE Minimum Standard (2020),the Business

EducationProgram inCollegesofEducationmusthaveatleastthefollowingfacilities

andequipment:classrooms,laboratoriesandequipment,libraries,hostel,furniture,staff

officesandquarters,andplaygroundputinplacetocreateanenvironmentinwhich

implementationcantakeplace.Moses(2014)arguedthatbyimplication,instructional

resources have a favorable relationship with educationaleffectiveness,student

academicsuccess,andpost-secondarycapacities.However,duetothepoorstateof

educationinNigeria,thereisnow growingworryregardingthenumberandcaliberof

qualifiedteachersaswellastheamenitiesinourschools.Thepublic'scriticism of

Nigeria'seducationalsystem isgrowing,andprofessionalsineducationandrelated

sectorsaresteppinguptheireffortstoimprovethequalityofinstructionatalllevels,

whichaddstotheworkloadoftheteachers.

Inaddition,teachers’workloadisthetaskorresponsibilitygiventoaprofessional

teacher;aim ateducatingthestudentsonthepresenttrendontheirareaofspecialty

andmakingsurethattheorganizationalobjectiveisachieved.Teachers’workloadgoes

beyondthedutyofjustteaching,itinvolvesthewiderscopeofinvolvinginawider

institutionrolestomaketheteachingandlearningasuccessfulone.Oneofthekey

factorsthatresultinacademicstaffworkloadisincreaseinthepursuitofknowledge,

becausetheneedtoadvanceknowledgehasincreasedpressuresandperformance

expectationwhichhasinfluencedteachers’workloadincollegesofeducation(Philip&

James,2015).ImplementationFramework(2020)stipulatesthat“afull-timeacademic

staffshouldhaveaminimum teachingloadof8creditunitspersemester”(p.80).

Intheircontribution,AyeniandAfolabi(2012)heldthattheteachers’roleinthe
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educationalprocessisessentialbecausetheyareresponsibleforprovidinginputslike

adequateplanningoflessonnotes,effectivelessondelivery,propermonitoringand

evaluation ofstudents’performance,regularfeedback on students'performance,

improvisation ofinstructionalmaterials,adequate record-keeping,and appropriate

disciplineofstudentstoproduceandenhancelearningexperiences.Theimportanceof

instructionalmonitoringinthissituationcannotbeoverstated.

Besides,onebasicconceptineducationtodayistheissueofgender.Gender

denotesdifferencesinsex,thatis,maleandfemaleandhowthisdifferencesinfluence

thisstudy.AccordingtoMukoro(2014),genderisaterm thatdescribessocialcontrition

offemaleandmaleindividually,andcanbeviewedasmorethanbiologicalclassification

betweenmaleandfemale.Itdepictsthemannerinwhichthosevariationswhether

actualorimaginedarecherished,usedanddependentuponingroupingmaleand

female to assigned roles and responsibilities.Yusufand Saadu in Saadu (2020)

maintainedthattherewasnosignificanteffectofgenderonacademicperformanceof

students.A gender-equalcurriculum showsthediversityofsocietywhenincreasing

examplesthathighlightsuccessfulmaleandfemalecharactersintextsaswellasinthe

examplesusedduringclasses(UNESCO,2015).Basedonthehighlightedvariables,this

studyisbeingcarriedouttoassessthecurriculum implementationframeworkfor

qualityassuranceinbusinesseducationprogrammeincollegesofeducation.

StatementoftheProblem

AccordingtotheFederalRepublicofNigeria(FRN,2013),theacquisitionof

relevantskills,abilities,and competencies both mentaland physicalthatare

essentialforallNigerianstoliveandcontributetonationaldevelopmentisoneof

thecountry'seducationalgoals.FRNwentontosaythatstudentsshouldbeatthe

centreofthenation'seducationaleffortsinorderforthem toachievethegreatest

possible capabilities for self-development and fulfilment in the workforce.

Unfortunately,thelevelofpracticalskillsacquired byNCE businesseducation

graduatesisnothing to comparewith thedemandsofthelabourmarketand

technologicalinnovationduetoweakqualityassuranceinthecurriculum.Withthe

foregoinginmindtheassessmentofthisCurriculum ImplementationFrameworkis

orientedtowardsapproachesplacingprimacyonsurvivalofalearner,notonlyinhis/her
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dailyschoolroutinebutalso asamemberofabroadcommunitylife,todayand

tomorrow,locallyandglobally.Curriculum implementationhastodowithtranslation

ofthecurriculum intoaction.Thisexerciseofthecurriculum requirespersonnel,

facilities,instructionalmaterials,goodadministrationandteachingmethodsamong

otherthingsneededforcurriculum implementation(NCCE,2020p.29).

From the researchers’ observations the assessment of curriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammestill

facesseriousproblem intheareasofunder-funding,lackofqualifiedteachers,non-

availabilityofinstructionalmaterials,inadequateclassrooms,andnon-utilizationof

teachingandlearningfacilities,andalsoshowedthatsomeNCEbusinesseducation

graduatescannotspeakgoodEnglishoreventowritealetter,amongstothers.Thishas

resultedinproducinghalf-bakedNCEbusinesseducationteachersandpublicnoticed

hasexpressedconcernonthecompetencyofteacherstoteachBusinesseducationin

colleges ofeducation and this in turn willaffectnotonly Business education

programmewillnodoubthampertheeducationaldevelopmentinthecountry.

Oladunjoye(2015)assertsthattheproductsofadeficientcurriculum cannot

functioneffectivelyandefficientlyintoday’sconsistenttechnologicalchangesinthe

workenvironment.Thispromptedtheresearchertoundertakethestudy.Therefore,this

studyistoassessedthecurriculum implementationframeworkforqualityassurancein

businesseducationprogrammeincollegesofeducationinKwaraState.

PurposeoftheStudy

Themainpurposeofthisstudywastoassessedthecurriculum implementation

frameworkforqualityassurancein businesseducation programmein collegesof

educationinKwaraState.Specifically,thestudywasto:

1.Examinedthelevelofteachers’qualityincurriculum implementationframework

forqualityassuranceinbusinesseducationprogrammeincollegesofeducation.

2.Determinedtheadequacyoffacilitiesavailableforcurriculum implementation

frameworkforqualityassuranceinbusinesseducationprogrammeincollegesof
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education.

3.Assessed theteachersworkload incurriculum implementationframeworkfor

qualityassuranceinbusinesseducationprogrammeincollegesofeducation.

ResearchQuestions

Basedonthespecificpurposesofthestudy,thefollowingresearchquestions

wereansweredbythestudy.

1.Whatisthelevelofteachers’qualityincurriculum implementationframeworkfor

qualityassuranceinbusinesseducationprogrammeincollegesofeducation?

2.How adequate are the facilities available for curriculum implementation

frameworkforqualityassuranceinbusinesseducationprogrammeincollegesof

education?

3.Whatistheextentoftheworkloadofteachersincurriculum implementation

frameworkforqualityassuranceinbusinesseducationprogrammeincollegesof

education?

ResearchHypotheses

Inlinewiththespecificpurposesandresearchquestions,thefollowingnull

hypotheseswereformulatedandtestedat0.05levelofsignificance.

Ho1:Thereisnosignificantdifferencebetweenthemeanratingsofmaleandfemale

respondents on the levelofteachers’qualityin curriculum implementation

frameworkforqualityassuranceinbusinesseducationprogrammeinColleges
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ofEducation.

Ho2: Thereisnosignificantdifferencebetweenthemeanratingsofrespondentsfrom

publicandprivatecollegesofeducationontheadequacyoffacilitiesavailable

forcurriculum implementation frameworkforqualityassurance in business

educationprogrammeincollegesofeducation.

Ho3:Thereisnosignificantdifferenceinthemeanratingsofrespondentsonteachers’

workload in curriculum implementation framework forqualityassurance in

businesseducationprogrammeincollegesofeducationbasedontheiryearsof

teachingexperience.

Methodology

Descriptive surveyresearch design was adopted to assessedthe curriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

collegesofeducationinKwarastate.Thepopulationofthisstudycomprisedof52

businesseducationlecturersand1,016businesseducationstudentsinsixcollegesof

educationofferingbusinesseducationinKwarastate,Nigeria.Theentirebusiness

educationlecturerswiththepopulationof52wereinvolvedinthestudy.Thisinlinewith

thepostulationofAdemiluyiandOkwuanasoinTony-Okeme(2020)thatitisidealto

studytheentirepopulationwhenitismanageable.However,asampleof203NCEIII

studentsofbusinesseducationwasrandomlyselectedfrom thepopulation,where20%

ofNCEIIIStudentswasproportionatelypickedfrom respectivecollegesunderstudy.

Therefore,atotalof255lecturersandstudentswereusedassampleforthestudy.The

instrumentthatwas used fordata collection is a structured questionnaire titled

“Curriculum ImplementationFrameworkofBusinessEducationQuestionnaire”(CIFBEQ)

forthisstudy.ThequestionnaireconsistsofpartAandB.PartAisdemographicdata

such as institution name,schooltype,gender,years ofteaching experience of

respondents.PartBconsistsofthreesectionsA,BandConresearchquestions.The

instrumentsisamodified4-pointRatingLikertScale:VeryHighLevel(VHL)=4,High

Level(HL)=3,LowLevel(LL)=2,andVeryLowLevel(VLL)=1.VeryAdequate(VA)=4,

Adequate(A)=3,FairlyAdequate(FA)=2,NotAdequate(NA)=1.VeryHighExtent

(VHE)=4,HighExtent(HE)=3,LowExtent(LE)=2andVeryLowExtent(VLE)=1.The
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researchersubmittedthedraftedquestionnaireitemsto threeexperts,inorderto

ascertainthereliabilityoftheresearchinstrument,apilottestwasconductedatNiger

StateCollegeofEducation,Minnausing 10 lecturersand 10 NCE IIIStudentsof

business education.Crobnach Alpha method was used to determine the internal

consistencyoftheresearchinstrumentthroughdatacollectedfrom thepilotstudyand

obtainedreliabilitycoefficientvalueof0.77.Theobtainedreliabilitycoefficientalso

satisfiesCreswell’s(2012)recommendationthatareliabilitycoefficientof0.70 or

higherisconsideredacceptableinmostsocialscienceresearchenvironments.The

researcherdistributedcopiesofthequestionnairetothestudysubjectswiththeaidof

fiveassistantineachstudycollege.255copiesofquestionnairesweredistributedand

250copiesretrievedwhile5copiesun-retrievedfrom therespondentsaftercompletion.

ThedatacollectedforPart‘A’wereanalyzedfrequencyandpercentagewhiledata

collectedforpart‘B’ofthequestionnairewhichwasanalyticalpartandcontained

researchquestionswereanalyzedusingmeanwhilestandarddeviationwasusedto

determinetheclosenessorotherwiseoftheresponsesfrom themean.Thethreenull

hypothesesofthestudyweretestedusingindependentsamplest-testandOne-way

AnalysisofVariance(ANOVA)at0.05levelofsignificance.

DecisionRule:Fortheresearchquestions,weightedmeanscoreof2.50and

abovewereconsideredasagree,adequate,moderateextentwhile,weightedmean

scoreof2.49andbelowwereconsideredasdisagree,notadequate,verylowextent.For

thetestofnullhypotheses,iftheobservedprobabilityvalueisequaltoorlessthanthe

fixedvalue0.05,thenullhypotheseswasrejectedandiftheobservedprobabilityvalue

isgreaterthanthefixedvalue0.05,thenullhypotheseswasnotrejected.

Results

AnalysisofDemographicDataoftheRespondents

The researcherdistributed 255 questionnaires randomly to the business

educationlecturersandstudentsinKwarastatecollegesofeducationoutofwhich250

copiesweresuccessfullyretrievedrepresenting98.04%ofthenumberofquestionnaire

distributed.Whiletheremaining5copieswerenotreturnedthisportionrepresentsthe

1.96%ofUn-retrievedquestionnaires.

AnalysesofDatatoAnswertheResearchQuestions
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AnalysesofdatatoanswertheresearchquestionsarepresentedinTables1to3

asfollows:

ResearchQuestion1:Whatisthelevelofteachers’qualityincurriculum implementation

frameworkforqualityassurancein businesseducation programmein collegesof

education?

Table1: Meanandstandarddeviationofresponsesonthelevelofteachers’qualityin
curriculum implementationframeworkforqualityassurance

S/

N
Item Statements SD Remark

1. Inmycollege,businesseducationteachers

possessacademicqualificationsthatinfluence

students’performanceandprofessional

preparation.

3.57 0.56 VeryHighLevel

2. Business education teachers communicate

effectively.
3.59 0.53 VeryHighLevel

3. Teachers in business education exhibit

professional knowledge and competency

regardinghow learnerslearnandhow toteach

effectively.

3.44 0.58 HighLevel

4. Businesseducationteachershaveprofessional

skillstoplanalessonforandassesseffective

learning.

3.48 0.55 HighLevel

5. In my college,business education teachers

ensure and maintain conducive learning

environments.

3.36 0.56 HighLevel

6. Teachers in business education have strong

controlovertheclassthroughtheapplicationof

classroom managementtechniques.

3.15 0.73 HighLevel

7. Inmydepartment,teachersgiveguidancetothe

studentsbyhavinganunderstandingofinterests,
3.54 0.56 VeryHighLevel
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abilities,educationalandvocationalplanofthe

students.

8. Businesseducationteachersdemonstrate

professionalism tosuperviseworkhabitsand

behaviorsoastomaintainorderanddisciplinein

theclassroom.

3.38 0.53 HighLevel

9. Teachers organize Co-curricular activities in

businesseducationdepartment.
3.27 0.56 HighLevel

10. Businesseducationteacherssimplifythecourse

contentto the understanding ofthe business

educationstudents.

3.36 0.58 HighLevel

Weightedaverage 3.41 0.57 HighLevel

Allthe10itemshavestandarddeviationrangingfrom 0.53to0.73.Thismeans

thattheresponsesofthebusinesseducationstudentsarenotwidespreadastheyare

closetothemean.Table1showsacalculatedweightedaveragemeanandstandard

deviationof3.41and0.57,whichindicatedthatalltheitemsshowhighlevelofteachers’

qualityin curriculum implementation frameworkforqualityassurancein business

educationprogrammeincollegesofeducation(mean=3.41,SD=0.57).

Research Question 2:How adequate are the facilities available forcurriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

collegesofeducation?

Table2: Meanandstandarddeviationofresponsesontheadequacyoffacilities
availableforcurriculum implementationframeworkforqualityassurance

S/N Item Statements SD Remark

1. Classrooms/LectureTheatres. 3.15 0.68 Adequate

2. ModelOffice. 2.47 1.09 NotAdequate

3. Lecturers’Offices. 3.05 0.68 Adequate
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4. DepartmentalLibrary. 2.25 1.10 NotAdequate

5. ICTLaboratory. 2.23 1.16 NotAdequate

6. Accountinglaboratory. 2.00 1.02 NotAdequate

7. Departmentalstudios. 1.85 1.07 NotAdequate

8. Typingpool. 2.94 0.85 Adequate

9. Computers. 2.48 1.18 Adequate

10. Manual/ElectricTypewriters. 2.67 0.90 Adequate

Weightedaverage 2.51 0.93 Adequate

Allthe10itemshavestandarddeviationrangingfrom 0.68to1.18.Thismeans

thattheresponsesoftherespondentsarenotwidespreadastheyareclosetothe

mean.Table2showsacalculatedweightedaveragemeanandstandarddeviationof

2.51and0.93,whichindicatethatalltheconstructsonfacilitiesavailableforcurriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

colleges ofeducation are adequate.This implies thatthe available facilities for

curriculum implementation frameworkforqualityassurancein businesseducation

programmeincollegesofeducationareadequate(mean=2.51,SD=0.93).

Research Question 3:Whatis the extentofteachers’workload in curriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

collegesofeducation?

Table3: Mean and standard deviation of responses on the extent of
teachers’workload in curriculum implementation framework forquality
assurance

S/N Item Statements SD Remark

1. Inmycollege,businesseducationteachersteach

morethan8creditunitscoursespersemester
3.29 0.66 HighExtent

2. Teachershavelesstimetoprepareforclasses

due to administrative duties in business

education.

3.16 0.68 HighExtent
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3. Inmydepartment,teacherssupervisemorethan

10studentsonresearchworkpersession.
3.17 0.70 HighExtent

4. Businesseducationteachersmark morethan

300 examination scripts percourses in my

college

3.12 0.77 HighExtent

5. Teachers in business education process and

uploadstudents’resultineachcourses
3.21 0.78 HighExtent

6. Researchsupervisionofmanystudentsatatime

makeitdifficultforteachersinmydepartmentto

criticallylookateachstudentswork

3.22 0.72 HighExtent

7. Inbusinesseducation,teachersspent6hours

dailyInvigilating examination from Morning to

Evening

3.06 0.82 HighExtent

8. Teachersinmydepartmentconduct3testin

eachtopicformorethan4coursepersemester.
3.55 0.61

VeryHigh
Extent

9. Most lecturers fail to meet deadline for

submissionofresultswhentheyareassigned

manycourses

3.25 0.62 HighExtent

10. Businesseducationteachersattendstudentsfor

anycomplainasleveladvisoryduty
2.78 0.87 HighExtent

Weightedaverage 3.18 0.72 HighExtent

Allthe10itemshavestandarddeviationrangingfrom 0.62to0.87.Thismeans

thattheresponsesoftherespondentsarenotwidespreadastheyareclosetothemean.

Table3showsacalculatedweightedaveragemeanandstandarddeviationof3.18and

0.72,which indicated thatallthe constructs on teachers’workload in curriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

collegesofeducationisahighextent(mean=3.18,SD=0.72).

TestofHypotheses
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ThethreenullhypothesesofthestudyweretestedusingIndependentSamplest-

testandOne-wayAnalysisofVariance(ANOVA).Thenullhypothesesweretestedat

0.05levelofsignificance.Thesummaryofthetestofhypothesesarepresentedin

Table4to6asfollows:

Ho1: Thereisnosignificantdifferencebetweenthemeanratingsofmaleandfemale

respondents on the levelofteachers’qualityin curriculum implementation

frameworkforqualityassuranceinbusinesseducationprogrammeinColleges

ofEducation.

Table4: Summaryoft-testofthedifferencebetweenthemeanratingsofmaleand
femalerespondentsregardingthelevelofteachers’qualityincurriculum
implementationframeworkforqualityassurance

Group N Mean SD t-cal Df p-value Decision

Male 74 3.89 0.19

28.83 196 0.03 Rejected

Female 124 2.97 0.30

TheTable4revealsthatthereisasignificantdifferencebetweenthemean

ratings ofmale and female students regarding the levelofteachers’quality in

curriculum implementation frameworkforqualityassurancein businesseducation

programme in colleges ofeducation(t196 = 28.83,P<0.05). Therefore,the null

hypothesisthatstatesthatthereisnosignificantdifferencebetweenthemeanratings

ofmaleandfemalestudentrespondentsregardingthelevelofteachers’qualityin

curriculum implementation frameworkforqualityassurancein businesseducation

programmeincollegesofeducationwasrejected.Thisimpliesthatmaleandfemale

studentrespondents differsignificantly in theirresponses regarding the levelof

teachers’qualityin curriculum implementation frameworkforqualityassurancein
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businesseducationprogrammeincollegesofeducation.Theirresponsesshow that

male student respondents rated the level of teachers’quality in curriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

collegesofeducationhigherthanthefemalestudentrespondents(meandifference=

0.92).

H02: Thereisnosignificantdifferencebetweenthemeanratingsofrespondentsfrom

publicandprivatecollegesofeducationonthefacilitiesavailableforcurriculum

implementation framework for quality assurance in business education

programmeincollegesofeducation.

Table5: Summary oft-testofthe difference between the mean ratings of
respondentsfrom publicandprivatecollegesofeducationregardingthe
adequacyoffacilitiesforcurriculum implementationframeworkforquality
assurance

Group N Mean SD t-cal Df p-value Decision

Private 74 3.68 0.34

24.15 248 0.07 NotRejected

Public 176 2.01 0.55

TheTable5revealthattherewasnosignificantdifferencebetweenthemean

ratingsofrespondentsfrom publicandprivatecollegesofeducationregardingthe

facilitiesavailableforcurriculum implementationframeworkforqualityassurancein

business education programme in colleges ofeducation (t248 = 24.15,P>0.05).

Therefore,thenullhypothesisthatstatesthatthereisnosignificantdifferencebetween

the mean ratings ofrespondents from public and private colleges ofeducation

regardingthefacilitiesavailableforcurriculum implementationframeworkforquality

assuranceinbusinesseducationprogrammeincollegesofeducationwasnotrejected.
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This implies that private and public colleges of education respondents differ

significantly in their responses regarding the facilities available for curriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

colleges ofeducation.Theirresponses show thatprivate colleges ofeducation

respondentsratedthefacilitiesavailableforcurriculum implementationframeworkfor

qualityassuranceinbusinesseducationprogrammeincollegesofeducationhigher

thanthepubliccollegesofeducationrespondents(meandifference=1.67).

H03: Thereisnosignificantdifferenceinthemeanratingsofrespondentsonteachers’

workload in curriculum implementation framework forqualityassurance in

businesseducationprogrammeincollegesofeducationbasedontheiryearsof

teachingexperience.

Table6: One-wayANOVA ofteachers’workload in curriculum implementation
frameworkforqualityassurancebasedontheiryearsofexperience

Yearsof
Experience

N Mean SD F Df Sig. Decision

0-5years 121 3.76 0.30

6-10years 45 3.00 0.18 440.179 4,245 0.00 Rejected

11-15years 23 2.80 0.00

16-20years 42 2.47 0.20

21yearsand

Above

Total

19

250

1.52 0.38

TheresultofanalysisofvarianceaspresentedinTable5revealsthatthe

calculatedvalueofFwas440.179(F4,245=440.179)andtheobservedprobabilityvalue

is0.00whichislessthanthefixedprobabilityvalueof0.05(P>0.05).Thisindicates

thatthenullhypotheseswhichstatesthat,thereisnosignificantdifferenceinthemean



JournalofSchoolofEducation,KwaraStateCollegeofEducation(Technical),Lafiagi
3(1)Dec.,2022.

47

ratingsofrespondentsonteachers’workloadincurriculum implementationframework

forqualityassuranceinbusinesseducationprogrammeincollegesofeducationbased

ontheiryearsofexperiencewasrejected(F4,245 =440.179;P<0.05).Thisimpliesthat

respondents based on years ofexperience differsignificantlyin theirresponses

regardingtheirperceptionabouttheteachers’workloadincurriculum implementation

frameworkforqualityassuranceinbusinesseducationprogramme.

DiscussionofFindings

The findings revealed thatboth the male and female business education

studentsareratedhighonthelevelofteachers’qualityincurriculum implementation

frameworkforqualityassurancein businesseducation programmein collegesof

education.Thefindingsfurtherrevealedthattherewassignificantdifferencebetween

ratings ofmale and female students regarding the levelofteachers’quality in

curriculum implementation frameworkforqualityassurancein businesseducation

programmeincollegesofeducation(t196=28.83,P>0.05).

ThisfindingagreedwithShalem's(2010)whoarguedthatoutstandingteachers

arethemostvaluableresourceinasystem ofeducation,butthatteachersarealso

requiredtocarryoutresponsibilitiesthatconflictwiththeorganizationofsystematic

learning,whichistheirprimaryresponsibility.Thedegreetowhichpupilshavemettheir

academicperformancegoalsisprimarilydependentonhowwellteacherscarryouttheir

teachingduties.ThisviewwasalsosupportedbyAliyu(2013)whoexpressedthatduty

ofthebusinesseducationteachertoassiststudentswhowanttoworkinthebusiness

world in acquiring the fundamentalskills and knowledge needed forentry-level

employment.
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The findingsrevealed thatavailable facilitiesforcurriculum implementation

frameworkforqualityassurancein businesseducation programmein collegesof

educationarefairlyadequate.Thefindingsfurtherrevealedthattherewasnosignificant

differenceinthemeanratingsofbusinesseducationteachersandstudentsfrom public

and private colleges ofeducation regarding the facilities available forcurriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

collegesofeducation(t248=24.15,P<0.05).

ThisfindingisinlinewithMamman(2020)whorevealedthatthereisagrowing

awarenessoftheimportantroletrainingfacilitiescanplayinthelifeofbusiness

educationgraduates.Supportingthisview,Asiyai(2012)whoopinedthatgoodquality

and standard ofschooldepend largelyontheprovision,adequacy,utilizationand

managementofeducationalfacilities.Kehindeand Mamman(2020)asserted that

qualityofinstructionsproducedbybusinesseducationteachersandtheacademic

achievementofstudentsofanyinstitutionisdependentonseveralfactorsofwhich

schoolfacilitiesisparamounttothegoalachievement.

The studyshowed thatworkload ofteachers in curriculum implementation

frameworkforqualityassurancein businesseducation programmein collegesof

educationisratedtoahighextent.ThestudyfurtherrevealedthatTherewassignificant

differenceinthemeanratingsofrespondentsonteachersworkloadincurriculum

implementationframeworkforqualityassuranceinbusinesseducationprogrammein

collegesofeducationbasedontheiryearsofexperience(F4,245=440.179;P<0.05).

ThefindingisinagreementwiththatofPhilipandJames(2015)whoasserted

thatteachersworkloadgoesbeyondthedutyofjustteaching,itinvolvesthewider

scopeofinvolvinginawiderinstitutionrolestomaketheteachingandlearninga

successfulone.Asamatteroffact,thetaskorresponsibilitygiventoaprofessional

teacheraimedateducatingthestudentsonthepresenttrendontheirareaofspecialty

andmakingsurethattheinstitutionobjectiveisachieved.

Conclusion

Based on the findings,itis was concluded thatteachers’quality,facilities
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available,teachers’workload,instructionalsupervisionandassessmentpracticeare

importantvariablesinassessthecurriculum implementationframeworkforquality

assuranceinbusinesseducationprogrammewhichmustbegivenproperconsideration

bybusinesseducationteachersandstudentsofBusinessEducation.Hence,teaching

andlearningofBusinesseducationisofnecessityandessentialasto makethe

studentsmoreviableinworldofworkandself-reliant.Ifallthesevariablesarenot

properlychecked,theaimsandobjectivesestablishingbusinesseducationwillnotbe

achievedandthebusinesseducationgraduateswillcontinuetobejobseekersinstead

ofjobcreators.Thisfinallymeansthattheimplementationframeworkofbusiness

educationcurriculum isnotdeterminedbyendproductbutbytheprocessesleadingto

theendproduct.

Recommendations

Based on the findings of the study and conclusion, the following

recommendationswereputforwardbytheresearcher:

1. AssociationofBusinessEducatorsofNigeria(ABEN)andHeadofdepartment

shouldinsistonemployingonlybusinesseducationteacherswhohavereceived

instructionsonprinciplesofeducationandteaching.Itisonlyteacherswhocan

trainteachers.Politicianswhowouldliketofixtheircandidateswhetherthey

haverelevantqualificationsornotshouldnolongertoywiththisprofession.

2.Available physicalfacilities should be properly maintained and those not

adequate/unavailable provided forBusiness Education programme by the

authoritiesofcollegesofeducationasstipulatedbytheNCCEstandards.

3.TheNationalCommissionforCollegesofEducation(NCCE)shouldnotrelyonly

onwhattheyseeorareinformedduringtheaccreditationvisitationssince

equipmentandpersonnelareonmanyoccasionsborrowedtogainorretain

accreditation.Collegesofeducationshouldbevisitedagainafteraccreditationto

ascertain thatfacilities and personnelsee during accreditation are actually

functional.
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